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Tiirkce Bashg:

Istihdam Koruma Mevzuati ve Kidem Tazminat:
Tiirkiye ve OECD Ulkeleri Uzerine Karsilastirmal Bir Analiz

Ingilizce Bashg

Employment Protection Legislation and Severance Pay:
A Comparative Analysis of Tiirkiye and OECD Countries

Tiirkce Ozet

Bu calisma, Tirkiye’de kidem tazminati sistemini istihdam koruma mevzuati baglaminda incelemektedir. Caligmanin
kapsami, kidem tazminatinin tarihsel gelisimi, hukuki diizenlemeleri ve uluslararasi karsilastirmalar 1g1§inda isgiicii
piyasasindaki islevlerini degerlendirmektir. Arastirmanin amaci, kidem tazminatini teknik bir mali yiikiimlilikten gok
daha genis bir perspektifle ele alarak is giivencesi, esneklik, yeniden tahsis kapasitesi ve sosyal politika boyutlarini dikkate
almak ve Tirkiye’deki kurumsal yapiy1 uluslararasi baglamda degerlendirmektir. Caliymada karsilagtirmali literatiir
taramast kullanilarak, OECD’nin Istihdam Koruma Mevzuati endeksi ve uluslararasi raporlar {izerinden Tiirkiye nin
konumu degerlendirilmistir. Ayrica, kidem tazminatinin isten ¢ikarma maliyetleri, isveren davranislari ve kayit dis1 istthdam
tizerindeki etkileri tartisilmistir. Degerlendirmeler Tiirkiye’nin belirsiz siireli sozlesmeler bakimindan yiiksek koruma
diizeyine sahip iilkeler arasinda yer aldigini gostermektedir. Bu yap: mevcut ¢aliganlar igin giiglii bir normatif giivence
saglarken, isverenlerin istihdam ve isten ¢ikarma kararlarini da dogrudan etkilemektedir. Caligma, kidem tazminatinin isgiicii
piyasasinda giivence ve esneklik iliskilerini bicimlendiren kurumsal bir arag oldugunu ortaya koymakta ve politika yapicilar
i¢in kapsamli bir degerlendirme zemini sunmaktadir.

ingilizce Ozet

This study examines Turkey’s severance pay system within the context of employment protection legislation. This study
aims to evaluate the functions of severance pay in the labor market in light of its historical development, legal regulations,
and international comparisons. This research aims to consider severance pay from a broader perspective than just a technical
financial obligation, taking into account the dimensions of job security, flexibility, reallocation capacity, and social policy, and
to evaluate the institutional structure in Turkey within an international context. The study evaluates Turkey’s position through
a comparative literature review, utilizing the OECD’s Employment Protection Legislation (EPL) index and international
reports. Furthermore, the effects of severance pay on dismissal costs, employer behavior, and informal employment are
examined. The evaluations show that Turkey ranks among countries with a high level of protection regarding indefinite-term
contracts. This structure provides strong normative protection for current employees while directly influencing employers’
employment and dismissal decisions. This study reveals that severance pay is an institutional tool that shapes the relationships
of security, flexibility, and redistribution in the labor market and offers a comprehensive basis for policymakers.
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Kidem tazminati, istthdam koruma mevzuati, is giivencesi ve esneklik, isten ¢ikarma maliyeti, kidem tazminatt reformu
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